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What is volunteering?

Volunteering involves spending time,
doing something which can bring
measurable benefits to the volunteer,
its beneficiaries, groups,
organisations and communities.

It is a choice undertaken of one's own
free will without concern for
financial gain.

Benefits of volunteering

Donating your time for a cause is good
for:

e Mental health & wellbeing

e Social involvement

e Learning or sharing skills

o Feeling part of something important
e Helping others

e Making a difference

o Career change experience

e Getting a reference

What would be expected
of me?

e To carry out my duties as described in
the role description

e To value reliability and punctuality
e To stick to times and dates agreed

e To notify my primary contact ASAP if |
am unwell, going to be late or can’t
attend.

e To comply with reasonable requests
e To attend any relevant training

e To talk to my manager if | have
difficulties fulfilling the role

e To speak up if | am not happy with
something so concerns may be
addressed

e To engage with others in a positive

way

What can | expect?

e A clearly defined role description
¢ A designated manager / support person

e Induction training / training for the
role

e Reimbursement of travel costs
e To be covered by their insurance
* To be treated with dignity and respect

¢ Personal development

® To be offered a meaningful role

¢ A safe working environment

e Appropriate policies and procedures in
place

What should | consider?

e How much time could | give?

e How long am | looking to volunteer
for: 3,6,9,12 months?

e What skills do | have / need?

e What type of role would | like to
do?

e How will | get there?

e Do | have specific needs or require
adjustments?
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